MINISTRY OF COMMERCE

(Department of Supply)

NOTIFICATION

New Delhi, 9th September, 1994


G.S.R. 721 (E)- in exercise of the powers conferred by proviso to article 309 of the Constitution and in supersession of the Indian Inspection Service Group A Rule, 1961 except as respect of things done or omitted to be done before such supersession, the President hereby makes the following rules, namely:- 

1. Short title and Commencement :

i. This rule may be called the Indian Inspection Service (Group A) Rules, 1994.

ii. They shall come into force on the date of their publication in the Official Gazette.

2. Definitions:  In these rules, unless the context otherwise requires.

(a) “Appointing Authority” in relation to any Grade means the authority empowered under the Central Civil Service (Classification, Control and Appeal) Rules, 1965, to make appointment to that Grade.

(b) “Cadre” means the group of posts in the grade as specified in Schedule I.

(c) “Cadre Controlling Authority” means the Government of India in the Ministry of Commerce, Department of Supply.

(d) “Commission” means the Union Public Service Commission.

(e) “Departmental Promotion Committee” means a Committee constituted to consider promotion or confirmation in any Grade. 

(f) “Duty Post” means a post included in Schedule-I.

(g) “Government” means the Government of India.

(h) “Grade” means any of the Grades specified Schedule-I. 

(i)  “Regular Service” in  relation to any Grade means the period or period of service in that grade rendered after selection and appointment there to under the rules according to the prescribed procedure for regular appointment to that grade and including any period or periods.

i. Taken into account for purpose of seniority in case of these appointments under rule- 6.

ii. During which an officer would have held a duty post in that grade but for being on leave or otherwise not being available for holding such posts.



      (j)
“Schedule” means a Schedule to these Rules.


    
  (k)
“Schedule Castes and Scheduled Tribes” shall have the same meaning as assigned to them in Clause (24) and (25) respectively of Article 366 of the Constitution.



     (l)
“Service means the Indian Inspection Service (Group-A).



     (m)
“Sub-Cadre” Means the four disciplines, namely, Engineering, Textile, Metallurgy and Metallurgy-Chemical in the Junior Time Scale and Senior Time Scale of the Service.

3. Composition of the Service:

1) All the duty posts included in the service as specified in Schedule-I shall be classified as Central Civil Service Group-A.

2) All the posts in the Senior Times Scale and Junior Time Scale of the Service shall have    sub-cadres namely, Engineering. Textile, Metallurgy and Metallurgy-Chemical. 

4. Grade, Strength and its review.

1) The duty posts included in the various grades, their numbers and scales of the date of commencement of these rules shall be as specified in Schedule-I.

2) Notwithstanding anything contained in sub-rule (I).

a) The Government may, from time to time, make temporary additions to the duty posts in various grades.

b) The Government may, in consultation with the Commission, include in the service such posts as can be deemed to be equivalent to the posts included in the service in status grade pay scale an professional content from the Service a duty posts already included in the service : and 

c) The Government may, a consultation with the Commission appoint an officer to a duty posts included in the Service under clause (b) to the appropriate grade on a regular basis and fix his seniority in the grade after taking into account continue regular service in the analog as grade.

5. Member of the Service:

(1) The following persons shall be the members of the Service.

a. Persons appointed to duty posts under rule- 6 and

b. Persons appointed to duty posts under rule- 7.

(2)  A persons appointed under clause (a)  of sub-rule (I) shall, on such appointment, be deemed to be the member of the Service in the appropriate grade applicable grade to him in Schedule-I.

(3)  A persons appointed under clause (b) of sub-rule (1) shall be the member of the Service in the appropriate grade, applicable to him, in Schedule-I from the date of such appointment.

6. Initial constitution of the Service:

(1) All existing officers holding duty posts on regular basis in Junior Time Scale, Senior Time Scale, Junior Administrative Grade and Selection Grade Non-functional of Junior Administrative Grade of the Indian Inspection Service on the date of commencement of these rules shall be members the Service in the respective grade. 

(2) The existing officers holding duty posts of Additional Director General and Deputy Director General on regular basis in the Senior Administrative Grade  and Selection Grade functional in the Junior Administrative Grade respectively of the Service on the date of commencement of these rules till they are appointed to the upgrade posts of Additional Director General in the Higher administrative Grade of Rs. 7300-7600 and Deputy director in the Senior Administrative Grade of Rs. 5900-6700 in according with the provisions of sub-rule-(3) .

(3) The suitability of the existing regular holder of the posts of Additional Director General in the Senior Administrative Grade Rs. (5900-6700) and Deputy Director General in the Functional Selection Grade of JAG (Rs. 4500-5700)  prior to upgradation of the posts in the scale of pay of Rs. 7300-7600 and Rs. 5900-6700, respectively, will be initially assessed posts. If assessed suitable, they shall be deemed to have been appointed to posts at the initial constitution. If assessed ‘Not Suitable’ for appointment to the upgraded scale of pay, they shall continue to be in the pre-revised scale and then case would be reviewed every year.

(4) The regular continuous service of officers referred to in sub-rule (1) and sub rule (2) before the commencement of these rules shall count for the purpose of probation the service.

(5) Where the Cadre Controlling Authority is not able to fill the posts in authorized regular strength of various grades in accordance with the provisions of the this rule, the same shall be filled in accordance with the provisions of rules 7 and 8.

7. Future maintenance of the service:

(1) The vacancies*, in any of the grades referred to in schedule-I shall be filled in the manners hereinafter provided in this rule. (*Replace vacancies by posts, vide amdt. Dtd 14th Oct. 2003 for Sub-Rules (1) to (4)).
(2) (a)   (i) 50% of the vacancies in the Engineering Sub-cadre of the Junior Time Scale of the service shall, save to the extent provided in clause (ii) hereunder, be filled by direct recruitment on the basis of the results of the Combined Engineering Service Examination conducted by the Commission, on the basis of educational qualifications and age limit decided by the Commission for this purpose. 

(ii) Vacancies in the Engineering Sub-cadre of the Junior Time Scale of the Service falling in direct recruitment quota, requiring specified qualification not covered under Combined Engineering Services Examination shall be filled through the UPSC from amongst persons who process the minimum educational qualification, experience and age limits specified in Schedule II. 

(b)
50% of the vacancies in the sub-cadres of Textiles. Metallurgical and Metallurgical Chemical in the Junior Times Scale of the Service shall be filled by promotion from amongst the officers in the lower grades in respective disciplines with minimum qualifying service as specified in Schedule –III.
(3) All the vacancies in the four sub-cadres of Senior Time Scale of the Service shall be filled by promotion from amongst the officers in the immediate lower grade, in respective sub-cadres with minimum qualifying service as specified in Schedule-IV.

(4) All the vacancies in the Junior Administrative Grade and above of the Service shall be filled by promotion from amongst officers in the immediate qualifying service as specified in Schedule-V.

(5) The selection of officers for promotion, shall be made by ‘selection on merit’ except in the following cases, namely: (substituted by new Rule- 5)




a)
Promotion of officers from the posts in the Junior Time Scale to the posts in the Senior Time Scale of the Service shall be in the order of seniority, subject to the rejection of the unfits, and




b)
Grant of Selection Grade (Non Functional) in the Service shall be in the Junior Administrative Grade of the Service shall be in the order of seniority based on the based on their overall performance, experience and other related matters in accordance with the guidelines issued by the Government from time to time.

(6) Selection of officers in each case under sub-rules (2) (c), (3) and (4) shall be on the recommendations of the Departmental Promotion Committee constituted in accordance with Schedule-V.
(7) If any officer appointed to any post in the Service (substituted by new rule- 7) is considered for the purpose of promotion to the higher post, all persons senior to him in the grade shall also be considered notwithstanding that they do not fulfill the prescribed eligibility service, if the shortfall is not more than one year and provided they have successfully completed their probation period, if prescribed.

8. Filling of Duty Posts By Deputation:-


Notwithstanding anything contained in rule 7, where the Government is of the opinion that it is necessary or expedient to do so, it may for reasons to be recorded in writing and in consultation with the Commission, fill a duty post in any grade by transfer on deputation (deleted) for a period not exceeding three years, which may in special circumstance be extended upto five years, as the Government may think fit. The qualifications, experience and the eligibility service for appointment in any grade of the service and this rule shall be decided by the Government in consultation with the Commission on each occasion. 

9. Seniority :



(1) The relative seniority of members of the service appointed to a grade/respective sub-cadres at the time of initial constitution of the Service under rule 6, shall be as obtained on the date of commencement of these rules: 

Provided that if the seniority of any such member had not been specifically determined on the said date, the same shall be determined on the basis of the rules governing the fixation of seniority as were applicable to the member of the service prior to the commencement of these rules.

(2) The seniority of persons required to the Service other than those appointed under rule 6 shall be determined in accordance with the general instructions issued by the Government in the matter from time to time.

(3) In cases not covered by sub-rule (1) and (2), seniority shall be determined by the Government in consultation with the Commission. 


10.
Probation: 

(1)
Every officer on appointment to the posts in the Junior Time Scale of the Service either by direct recruitment by promotion shall be on probation for a period of two years.
Provided that the Cadre Controlling Authority may extend the period of probation in accordance with the instructions issued by the Government from time to time in this behalf.
Provided further that any decision for extension of a probation period shall be taken immediately after the expiry of probation and ordinarily within eight weeks and communicated in writing to the concerned officer together with reasons for so doing within the said period.

(2)
On completion of the period of probation or any extension thereof, officer shall, if considered fit for permanent appointment, be confirmed in terms of the extant orders of the Government.

(3)
If during the period of probation or any extension thereof, as the case may be, Government is of the opinion that an officer is not fit for permanent appointment, Government may discharge the officer or revert him to the post held by him prior to this appointment in the service, as the case may be. 

(4)
During the period of probation or any extension thereof, an officer may be required by Government to undergo such courses of training or to pass such examinations or tests (including examination in Hindi) as the Government may deem fit, as condition for satisfactory completion of probation.

(5)
As regards other matters relating to probation, the members of the service will be government by the orders or instructions issued by the Government in this regard from time to time.

11.
Appointment to the service:


All appointments to the Service shall be made by the Appointing Authority for all the duty posts in various grades of the Service.
12.

Posting:

Officer’s appointment to the Service shall be liable to server anywhere in India or abroad.

13.

Liability to serve Defence Service or posts connected with Defence: 

Any officer appointed to the Service, if so required, shall be liable to server in any Defence Service or post connected with the Defence of India, for a period of not less than four years including the period spent on training, if any:

Provided that such officers:

(j) Shall not ordinarily be required to serve as aforesaid after the expiry of ten years from date of appointment to the service or from the date of his joining the Service 

(ii)
Shall not ordinarily be required to serve as aforesaid if he has attained the age of forty years.

14.
Disqualification:-




No Person-

a) Who has entered into or contracted a marriage with a person having a spouse living, or 

b) Who, having a spouse living, has entered in to or contracted a marriage with any person, shall be eligible for appointment of the service.

Provided that the Central Government may if satisfied that such marriage is permissible under the personal law applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any person from the operation of this rule.


15.
Other conditions of the Service:

The conditions of service of members of the Service in respect of matters, for which no specific provision has been made in these rules, shall be the same as are applicable, from time to time, to officers of equivalent rank of the Central Government.
    

16.  Power of relax: 

Where the Government is of the opinion that it is necessary or expedient so to do, it may by order for reason to be recorded in writing and in consultation with the Commission, relax any of the provision of these rules with respect to any class or category of persons.


17.
Saving:

Nothing in these rules shall affect reservations, relaxation in age limit and other concession required to be provided for the Scheduled Caste, the Scheduled Tribes and other special categories of persons in accordance with the order by the Government from time to time in this regard. 

18.
Interpretation: 

If any question arises relating to the interpretation of these rules, it shall be decided by the Government in consultation with the Commission.

(F.No. 1-12011/1/90-ES II)



                                                                                        MUSAFIR SINGH,
 Under Secy.
Note:
 Principal rules were notified vide notification no. ES-II/60(4)/57 dated 19.1.1961 published in the Gazette of India GSR no. 60 dated subsequently amended by:

	Sl. No.    
	Notification
	      Date
	GSR No.

	1.
	
	21.05.63
	Readily not available

	2.
	
	18.01.64
	199 dt. 8.2.1964

	3.
	P/604/62-ESII
	18.6.65
	916 dt. 3.7.1965

	4.
	42/29/65-ESII
	30.11.65
	1801 dt. 11.12.1965

	5.
	
	18.9.98 
	Readily not available

	6.
	
	14.3.69
	Readily not available

	7.
	
	15.3.71
	422 dt. 27.3.1971

	8.
	
	25.5.72
	638 dt. 3.6.1972

	9.
	49/9/69-ES II
	16.8.72
	1218 dt. 30.9.1972

	10.
	604/68-ES II
	30.8.72
	1219 dt. 30.9.1972

	11.
	A-12025/   /76-ES-II
	30.6.77
	890 dt.23.7.1977

	12.
	A-12018/7/83-ES-II
	31.10.83
	966 dt. 17.12.1983

	13.
	A-12018/7/83-ES II
	
	


SCHEDULE – I

(See Sub-rule (1) of Rule 4)
Revised vide amendment dated 14.10.2003.


Name, Number and Scale of pay of Duty Posts in the various grades of the Indian Inspection Service (Group A):

	Sl. No.
	Name of the Grade/Post
	
	
	No. of Posts*
	Scale of pay

	1. 
	Higher Administrative Grade

(Additional Director General)
	
	
	 1
	Rs. 7300-100-7600/-

	2. 
	Senior Administrative Grade
5
Rs. 5900-200-6700/-

(Deputy Director General)
	
	
	5
	Rs. 5900-200-6700/-

	3. 
	Junior Administrative Grade
Selection Grade/ Non-functional

(Director)
	
	
	#
	Rs. 4500-150-5700/-

	4. 
	Junior Administrative Grade                 (Director)

	
	
	21 @
	Rs. 3700-125-4700-150-5000/-

	5. 
	Senior Time Scale 

(Deputy Director)
	
	
	46
	Rs. 3000-100-3500-125-4500/-

	
	Engineering  
	27
	
	
	

	
	Textile 


	6
	
	
	

	
	Metallurgical   
	11
	
	
	

	
	Metallurgical-chemical    
	2
	
	
	

	6. 
	Junior Time Scale

(Assistant Director/Inspecting Officer) 
	
	
	Duty posts 30
	Rs. 2200-75-2800-EB-100-4000/-



	
	
	

	
	Duty Posts: 30
	
	Reserves: 18

	
	
	
	Leave
	Deputation
	Probation

	
	Engineering 
	14
	06
	04
	04

	
	Textile 

                      
	5
	01
	--
	--

	
	Metallurgical                    
	9
	01
	01
	--

	
	Metallurgical-chemical 
	2
	01
	--
	--

	
	
	30
	09
	05
	04

	
	
	
	Total Reserve :     18  


* In 1994 subject to variation dependent on workload.

@ Also includes Selection Grade Non-functional posts in the scale of pay Rs. 4500-150-5700/-.

# The Junior Administrative Grade- selection grade is Non-functional and the maximum number of posts in this Grade shall be equal to 15% of the senior duty posts (i.e. all duty posts at the level of Senior Time Scale and above in the service) and maximum number of posts in the Selection Grade-Non-functional will be limited to the number of posts sanctioned in Junior Administrative Grade.

SCHEDULE – II

(See Sub-rule (2) (a) (ii) of rule 7)

Minimum education qualifications and age limits for direct recruitment to posts in the Engineering Sub-Grade of Junior Time Scale not covered under the Combined Engineering Services Examination.

Engineering Sub-Cadre:
(i) Degree in relevant branch of Engineering from a recognized University/Institution equivalent.

(ii) Three years professional experience in the relevant branch of Engineering.

Note1:
Qualification are relaxable at the discretion of the UPSC, in case of candidate otherwise well qualified.

Note 2:
The qualification (s) regarding experience is/are relaxable at the discretion of the Union Public Service Commission, in the case of candidates belonging to Scheduled Caste or Scheduled Tribes if, at any stage of selection, the UPSC is of the opinion that sufficient number of candidates from these communities possessing the requisite experience are not likely to be available to fill up the vacancies reserved for them.



The exact discipline shall be indicated at the time of each selection.


Age of such candidates shall not exceed 35 years (relaxable for Government Servant upto 5 years, in accordance with the instructions or orders issued by the Government.)

Note 3: 
The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Laddakh Division of J&K State, Lahaul and Spiti district and Pangi Sub-division of Chamba district of Himachal Pradesh, Andaman And Nicobar Islands And Lakshadweep)

SCHEDULE – III

(See Sub-rule (2) (b) of rule 7)

Minimum education qualifications and age limits for direct recruitment to posts in the Textile, Metallurgical and metallurgical-Chemical Sub-cadres of Junior Time Scale of Indian Inspection Service.

(A)
Textiles Sub-Cadre:
i. Degree in Textile technology or Leather Technology from a recognized University, Institution or equivalent.
ii. Three years professional experience in manufacturing or quality control of textile/leather good.

Age of such candidates shall not exceed 35 years (relaxable for Government Servant upto 5 years in accordance with the instruction or orders issued by the Government.)

(B)
Metallurgical Sub-Cadre:
(i) Degree in Metallurgy from a recognized University Institution or equivalent.
(ii) Three years professional experience in production or quality control of Metallurgical products.

Age of such candidates shall not exceed 35 years (relaxable for Government Servant upto 5 years in accordance with the instruction or orders issued by the Government.)

(C)

Met-Chemical Sub-Cadre: 

(i) Master’s Degree in Chemistry from recognized University/Institution or equivalent.
(ii) Three years professional experience in Chemical analysis of metals and non-metals.

Age of such candidates shall not exceed 35 years (relaxable for Government Servant upto 5 years in accordance with the instruction or orders issued by the Government.)

Note 1: 
Qualification are relaxable at the discretion of the UPSC in case of candidates otherwise well qualified.
Note 2: 
The qualification(s) regarding experience is/are relaxable at the discretion of the UPSC in the case of candidates belonging to scheduled Castes or Scheduled Tribes if, at any stage of selection the UPSC is of the opinion that sufficient number of candidates from these communities possessing the requisite experience are not likely to be available to fill up the vacancies reserved for them.
Note 3:
The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India ((and not the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Mainipur, Nagaland, Tripura, Sikkim, Laddakh Division of J&K State, Lahaul and Spiti district and Pangi Sub-division of Chamba district of Himachal Pradesh, Andman And Nicobar Island And Lakshadweep).
Schedule-IV

(See Sub-rule (2) (c), (3) and (4) of rule 7)
Method of recruitment, field of promotion and minimum qualifying service in the grade for appointment of officers on promotion to duty posts including in the various grades of the Indian Inspection Service.
	S.No
	Grade (Duty Posts)
	Method of Rectt.
	Field of selection and minimum Qualification service for promotion

	1
	Higher Administrative Grade (Additional Director General)
	By Promotion
	Officers in the Senior Administrative Grade with three years regular service in the grade.

	2
	Senior  Administrative Grade (Deputy Director General)
	By Promotion
	Officers in the junior Administrative Grade with three years regular service in the grade (Including Service, if any, in the Non-Functional Selection Grade) or 17 years regular service in Group ‘A’ posts in the Service, out of which 4 years regular service should be in Junior Administrative Grade.  

	3
	Junior  Administrative Grade  Selection 

Grade - Non-Functional (Director)
	By appointment on the basis of seniority based on suitability taking into account overall performance, experience and any other related matters. 
	Officers in the junior Administrative Grade who have entered the fourteenth year calculated from of Group ‘A’ service on the first of July of the year calculated from the year following the year of examination/selection through which the member was appointed/ recruited to Group ‘A’ posts.

	4
	Junior  Administrative Grade  (Director)
	By Promotion
	Officers in the Senior Time Scale in all the four sub cadres of the service with five years regular service in the grade.

Note:-

For the purpose of promotion to posts in the Junior Administrative Grade, an eligibility list of all officers of the four sub-cadres of the Senior Time Scale of the service shall be prepared with reference to date of completion by the officers of the prescribed qualifying service in the respective sub-cadres without disturbing their inter-se-seniority in the respective sub-cadres.   

	5
	Senior Time Scale (Deputy-Director)
	By Promotion on non-selection basis 
	Officers in the Junior Time Scale of the respective sub-cadres of the Service with four years regular service in the grade, possessing educational qualification prescribed for direct recruitment for Junior Time Scale of the Service.

Note:- 

 However, the education qualification prescribed for direct recruitment for Junior Time Scale of the Service will not be applicable to the existing incumbents holding the post of Assistant Director/Inspecting Officer on regular basis.

	6
	Junior Time Scale (Assistant  Director/  Inspecting Officer) 
	50% by Promotion

50% by Direct recruitment as per rule 7(2)(a)(i),

2(a)(ii). 2(b) 
	Assistant Inspecting Officers of the respective disciplines with three years regular service in the grade.


SCHEDULE – V

(See Sub-rule (6) of rule 7)

Composition of Group ‘A’ Departmental Promotion Committee for considering cases of promotional and confirmation in Group ‘A’ posts included in the Indian Inspection Service.
	Sl. No
	Grade
	Gr. ‘A’ DPC

(for considering Promotion)
	Grade  ‘A’ DPC 
(for Considering confirmation)

	1
	Higher Administrative Grade

(Additional. Director General)
	(1) Chairman/Member  of UPSC   
	Chairman
	Not Applicable


	
	
	(2) Secretary (Supply)
	Member
      
	

	
	
	(3)  Secretary, M/o Commerce
	Member
	

	2
	Senior Additional Grade

(Deputy Director General)
	(1) Chairman/Member  of UPSC   
	Chairman
	Not Applicable


	
	
	(2) Secretary/Additional Secretary (Supply)
	Member
      
	

	
	
	(3)  Director General (S&D)
	Member
	

	3.
	Junior Administrative Grade

Selection Grade (NF) (Director)
	(1) Secretary/Additional Secretary (Supply)
	Chairman
	Not Applicable

	
	
	(2) Additional Director  General


	Member
	

	
	
	(3) Joint Secretary (Supply)
	Member
	

	4.
	Junior Administrative  Grade

(Director)
	(1) Chairman/ Member  of UPSC    
	Chairman
	  Not Applicable

	
	
	(2)  Joint Secretary (Supply)
	Member
	

	
	
	(3) Additional Director      General
	Member
	

	5.
	Senior Time Scale
(Deputy Director)
	(1) Joint Secretary (Supply)
	Chairman
	Not Applicable

	
	
	(2) Deputy Director General
	Member
	

	
	
	(3) Director/ Deputy Secretary (Supply)
	Member


	

	6.
	Junior Time Scale (Assistant Director/ Inspecting Officer)
	(1) Chairman/ Member UPSC

	Chairman
	1. DG (S&D/ Additional Director General- Chairman

2. Director (Admn.) DGS&D-Member

3. Deputy Secretary (Supply- Member)

	
	
	(2) Additional Director General/Deputy Director General
	Member
	

	
	
	(3) Director/Deputy Secretary (Supply)
	Member

	


Note 1.    The absence of Member , other than the Chairman or a Member of the UPSC shall not invalidate the proceeding of the Departmental Promotion Committee, if more than half of the member of the Committee had attended its meeting.
Note 2. 
The DPC relating to confirmation shall be sent to the Commission for the approval. If however, these meeting of the DPC to be presided over by the Chairman and Member of the UPSC shall be held. 


MINISTRY OF COMMERCE AND INDUSTRY

(Department of Supply)

(SUPPLY DIVISION)

NOTIFICATION

New Delhi, 14th October, 2003

G.S.R. 817(E)- In exercise of the powers conferred by the proviso the article 309 of the Constitution, the President hereby makes the following rules to amend the Indian Inspection Service (Group A) Rule, 1994, namely:- 
1.
(i)
These rules may be called the Indian Inspection Service (Group A) (Amendment) Rules, 2003.


(ii)
They shall come into force on the date of their publication in the Official Gazette.

2.
In the Indian Inspection Service (Group A) Rule, 1994 (hereinafter referred to as the Principal rules),--

(i)  In rule 7,-


(a)
In sub-rules (1) to (4), for the world “vacancies” wherever it occurs, the word “posts” shall be substituted.
(b)
For sub-rule (5), the following sub-rule shall be substituted, namely:-

“(5). The selection of officers for promotion to various grades of the Service shall be regulated in the following manner, namely:- 

(a)
Promotion to the Junior Time Scale of the Service shall be on the basis of “selection”.

(b) 
Promotion of officers from the posts in the Junior Time Scale to the posts in the Senior Time Scale (Ordinary Grade) of the Service shall be in the order of seniority, subject to the rejection of the unfit.

(c)
Grant of Non-Functional Second Grade in the Senior Time Scale of the Service shall be in the order of seniority based on the suitability taking into account the overall performance, experience ant other related matter in accordance with the guidelines issued by the Government from time to time.

(d)
Promotion of officers from the Senior Time Scale (Non-Functional Second Grade) to the Junior Administrative Grade, from the Junior Administrative Grade to the Senior Administrative Grade and from the Senior Administrative Grade to the Higher Administrative Grade, of the Service, shall be on the basis of “Selection”.

(c)
For sub-rule (7), the following sub-rule shall be substituted, namely:-

“(7). 
 If any officer appointed to any grade in the service is considered for the purpose of promotion to the higher grade, all persons senior to him in the grade shall also be considered notwithstanding that they do not fulfill the prescribed eligibility service, if the shortfall is not more than half of the prescribed eligibility service or by two years, whichever is less, and provided they have successfully completed their probation period, if prescribed”;
(ii)
In Rule 8 of the principal rules, for the words ‘transfer on deputation,’ the word ‘deputation’ shall be substituted.
(iii)
For Schedule I of the principal rules, the following Schedule shall be substituted, namely:
Schedule- I

[See rule 4 (1)]

Grade, Number and Scale of Pay of duty posts in the Service.
	Sl. 
No.
	Grade /Post
	No. of Posts*
	Scale of Pay

	1.
	Higher Administrative Grade

(Additional Director General)
	1
	Rs. 22,400-525-24,500/-

	2.
	Senior Administrative Grade

(Deputy Director General)
	5
	Rs. 18,400-500-22,400/-

	3.
	Junior Administrative Grade(Director)
	18
	Rs. 14,300-400-18,300/-

	4.
	Senior Time Scale

(Second Grade-Non functional)

(Deputy Director)
	**
	Rs. 12,000-375-16,500/-

	5.
	Senior Time Scale (Ordinary Grade) (Dy. Director)
Engineering - 26
Textile- 06,

Metallurgical- 07,

Metallurgical Chemical- 02
	41 @
	Rs. 10,000-325-15,200/-

	6.
	Junior Time Scale

(Assistant Director)
	30
	Rs. 8,000-275-13,500/-


Reserves

	Duty posts
	Leave
	Deputation
	Probation

	Engineering
14
	06
	04
	04

	Textile

05
	01
	-
	-

	Metallurgical     09 
	01
	01
	-

	Metallurgical  Chemical   02
	01
	-
	-

	30
	Total Reserves- 18.


 *
In 2003, subject to variation dependent on workload.

@
Includes Non-Functional Second Grade posts in the scale of pay of Rs. 12,000-375-16,500/-.
**
The Senior Time Scale (Second Grade) is Non-Functional Grade and the maximum number of posts in this Grade shall be equal to 30% of the senior Duty Posts (i.e. all Duty Posts at the level of Senior Time Scale and above in the Service) and the maximum number of posts in the Non-Functional Second Grade will be limited to the number of posts sanctioned in the Senior Time Scale.

(iv)
In Schedule-III of the principal rules, in item (A), for sub-items (i) and (ii), the following sub-items be substituted, namely:- 


“(i)
Degree in Textile Technology or Leather Technology from a recognized University or Institution or equivalent.

(ii)
Three years professional experience in manufacturing or quality control of textile or leather goods.

NOTE:
The exact discipline or branch, whether the Textile or Leather, shall be indicated at the each selection.”

(v)
For Schedule IV of the principle rules, the following Schedule shall be substituted, namely:-

Schedule- IV

[See rule 7]

Method of recruitment, field of promotion and minimum qualifying service in the immediate lower grade for appointment of officers on promotion to Duty Posts included in the various Grade of the Service.

	Sl. No.
	Grade
(Duty Post)
	Method of Recruitment 
	Field of selection and minimum qualifying service for promotion

	1.
	Higher Administrative Grade

(Additional Director General)
	By Promotion
	Officers in the Senior Administrative Grade with three years regular service in the Grade.

	2. 
	Senior Administrative Grade

(Deputy Director General )
	By Promotion
	Officer in the Junior Administrative Grade in the pay scale of Rs. 14300-18300/- with three years regular service in the Grade.

	3.
	Junior Administrative Grade

(Director)
	By Promotion
	Officers in the Senior Time Scale of the Service with nine years of regular service in the grade, including regular service, if any, rendered in the Non-Functional Second Grade in the Senior Time Scale in the pay Scale of Rs. 12000-16500/-

Note:    
For the purpose of promotion to the post in the Junior Administrative Grade, an eligibility list of all officers of the four sub-cadre of the Senior Time Scale (Ordinary Grade) of the Service shall be prepared with reference to the date of completion by the officers of the prescribed qualifying service in the respective sub-cadres, without disturbing their inter-se-seniority in the respective sub-cadres.

  

	4.
	Senior  Time Scale Second Grade (Non-Functional)

(Dy. Director)
	By appointment on the basis of seniority based on suitable taking into account the overall performance, experience and any other related matters. 
	Officers in the Senior Time Scale of the Service with minimum regular service of five years, in the pay Scale of Rs. 10,000-325-15.200/-.
Note:   
For the purpose of promotion to the post  in the Senior Time Scale (Non-Functional Second Grade), an eligibility list of all the officers of the four sub-cadres of the Senior Time Scale (Ordinary Grade) of the Service shall be prepared with reference to the  date of completion by the officers of the prescribed qualifying service in the      respective sub-cadres, without disturbing their inter-se- seniority in the respective sub-cadre.



	5.
	Senior Time Scale 

(Ordinary Grade)

(Dy. Director)
	By Promotion
	Officers in the Junior Time Scale of the respective sub-cadres of the service with four years regular service in the grade, possessing educational qualification prescribed for direct recruitment into Junior Time Scale of the Service.



	6.
	Junior Time Scale 

(Assistant Director Grade-I)
	50% by promotion
50% by direct recruitment  as per rule 7(2)(a)(i),

2(a)(ii,),

2(b).
	Assistant Inspecting Officers of the respective discipline with three years regular service in the grade.” 


(vi) 
For Schedule-V of the principle rules, the following Schedule shall be substituted namely.

Schedule- V

[See rule 7 (5)]

Composition of Group ‘A’ Department Promotion Committee for considering cases of promotion and confirmation in Group ‘A’ posts included in the Service.

	Sl. No.
	Grade


	Group ‘A’ Departmental  Promotion Committee (for considering promotion) 
	Group ‘A’ Departmental Promotion Committee (for considering confirmation)

	1.
	Higher Administrative Grade

(Additional Director General)
	1)    Chairman/Member, UPSC     Chairman

2)    Secretary (Commerce):    Member

3)    Secretary (M/o Urban Development):    Member                     
	Not applicable

	2.
	Senior Administrative Grade 

(Dy. Director General)
	1)    Chairman/Member, UPSC:    Chairman

2)     Secretary/Additional Secretary (Commerce): Member.

3)    Director General (Supplies & Disposals), DGS&D: Member.
	Not applicable

	3.
	Junior Administrative Grade 

(Director)
	1)    Chairman/Member, UPSC: Chairman.  

2)     Joint Secretary        (Commerce): Member

3)    Additional Director General/ Deputy Director General: Member.
	Not applicable

	4.
	Senior Time Scale Selection Grade 

(Non-Functional) (Deputy Director)
	1)   Secretary/ Additional Secretary (Commerce): Chairman

2)   Additional Director General, Director, DGS&D: Member.
3)   Joint Secretary (Commerce): Member.       

4)   Joint Secretary, M/o Steel: Member.       
	Not applicable

	5.
	Senior Time Scale

(Ordinary Grade)

(Deputy Director)
	1)     Joint Secretary (Commerce): Chairman.
2)   Deputy Director General, DGS&D: Member.       

3)   Director/ Deputy Secretary (Commerce): Member.
	Not applicable

	6.
	Junior Time Scale (Assistant Director Grade- I)
	1)   Chairman/Member, UPSC:   Chairman.
2)   Additional Director General/ Deputy Director General, DGS&D:   Member

3)   Director/ Deputy Secretary (Commerce): Member

 
	1)  Director General (Supplies & 

      Disposals)/ Additional Director General, DGS&D: Chairman

2)  Director (Admn),    DGS&D:  Member

3)  Deputy Secretary, Commerce:Member.    


Note1: The absence of a Member, other than the Chairman or a Member of the Union Public Commission shall not invalidate the proceedings of the Departmental Promotion Committee if more than half the members of the committee had attended its meetings.”

{F.No.A-12018/1/98-ES-II}

VEENA BRAHMA, Jt. Secy.

Note:
The principle rules were notified vide GSR No. 721(E) dated 9th September, 1994 and published in the Gazette of India Extraordinary dated 23.9.94 and these have not been amended so far.  
